Marathon




Living Our Values

HES and Corporate Social Responsibility
2004 Performance Report Card

Headquartered in Houston, Texas, Marathon Oil Corporation is the fourth-largest fully integrated energy
company based in the United States. With more than 25,000 employees worldwide, Marathon operates to
the highest standards in health, environment and safety (HES); social responsibility; and ethics and integrity.
This Report Card outlines the key measures used to monitor performance in these important areas.

Exploration and production (upstream) activities are conducted by Marathon Oil Company in seven
countries, with a focus on four core areas: the United States, Europe, West Africa and Russia. In concert
with these exploration and production operations is Marathon’s growing integrated gas business, which
targets linking stranded natural gas resources with key demand areas. Downstream, Marathon refines,
transports and markets crude oil and petroleum products in the Midwest and Southeast United States
through its 62 percent interest in Marathon Ashland Petroleum LLC (MAP).
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Financial & Operating Highlights

(Dollars in millions, except per share amounts)

Financial Information 2002 2003 2004
Revenues $ 31,295 $ 40,963 $ 49,598
Net Income $ 516 $ 1321 $ 1,261
Net Income per Common Share (Diluted) $ 166 $ 4.26 $ 373
Total Assets $ 17812 $ 19482 $ 23,423
Capital Expenditures $ 1,520 $ 1,892 $ 2,237
Dividends Paid $ 285 $ 298 $ 348
Income Taxes Paid $ 173 $ 537 $ 674
Operating Information

Average Daily Production (thousand barrels of oil equivalent per day) 412 389 337
Proved Reserves (million barrels of oil equivalent) 1,283 1,042 1139
Refinery Throughput (thousand barrels per day) 1,054 1,055 1110




Reporting Context & Boundaries

Since Marathon’s upstream and downstream organizational
structures and operating activities are considerably different,
the HES and social responsibility performance measures
detailed here are generally reported separately for these two
segments. These key measures were selected to provide
readers meaningful information regarding Marathon’s
operations and performance. As such, the specific upstream
and downstream metrics may differ due to sector relevance.
Normalization factors used in this Report Card generally
follow accepted industry practice. Results are reported on
an operated basis, i.e. for those operations under direct
Marathon or MAP management control, rather than reported
on the equity or net share method.

The framework for this Report Card follows guidance
provided by the recently issued American Petroleum
Institute (API)/International Petroleum Industry
Environmental Conservation Association (IPIECA) Oil &
Gas Industry Guidance on Voluntary Sustainability
Reporting. This document provides direction for corporate
reporting of environmental, health and safety, social and
economic performance indicators and identifies a wide
variety of indicators for use in reporting corporate HES
and social performance. Many of those recommended
measures remain qualitative. This Report Card, with some
exceptions, focuses on quantitative indicators. Please review
the Living Our Values brochure for stories highlighting
Marathon’s HES and social responsibility performance.

Additional information can be found on Marathon’s
Web site, www.marathon.com. Look for this symbol q
to identify where more information is available online.
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For the upstream business, a tailored

Global Performance System (GPS),

patterned after the International Organization for
Standardization (ISO) 14001 and Occupational Health and
Safety Assessment Specification (OHSAS) 18001 HES
management systems, is employed to integrate consistent
HES and social expectations into all aspects of its business.
In the downstream business, MAP is implementing the
Responsible Care Management System® These management

systems provide a formalized best

practices approach to guide
continuous improvement in

Responsible Care’

Good Chemisly af Wovk

Management System Approach
To realize its “Safe — Clean —
Responsible” HES vision, Marathon
seeks continuous HES improvement
using “plan-do-check-revise”
management systems to assess risks,
set targets and measure progress.

Marathon’s overall HES and social
performance to meet growing
expectations of all stakeholders.

Health & Safety
Marathon and MAP’s HES culture emphasizes safety as a
shared responsibility among employees, contractors and
third parties. All are expected to look out for themselves
and others, eliminating unsafe conditions and actions to
attain the ultimate goal of sustained zero incident, injury-
free workplaces. All are empowered to stop any work
activity they find unsafe and are coached to practice safety
at home, as well as on the job. Safety is simply a core value.
Marathon and MAP track occupational injuries and
illnesses in accordance with the U.S. Occupational Safety
and Health Administration (OSHA) Recordkeeping
Standard. In the following safety statistics, Total
Recordable Incident and Days Away Rates (TRIR and
DAR, respectively) represent the number of reportable
cases per 200,000 work hours (equivalent to the hours
worked by 100 full-time individuals over the course of
a year). Upstream, Marathon combines the results of
employees and contractors in its safety statistics. MAP
and Speedway SuperAmerica LLC (SSA) rates for 2004
include only company employees.

2004 Safety Summary

» Upstream, Marathon achieved its major goal — a TRIR
of less than 1.40 — with a worldwide combined
employee and contractor rate of 1.22. This represents
Marathon’s best performance in safety since initiating
combined employee and contractor reporting statistics
in 2000.

» For Marathon, 75 percent of the operating units
performed either equal to or better than their 2003
TRIRs; 66 percent performed either equal to or better
than the previous year’s DAR.

* Marathon’s combined employee and contractor DAR
of 0.28 did not meet the established goal of 0.23.

Marathon Combined Employee & Contractor Safety Peformance

2001 2002 2003 2004
B Total Recordable Incident Rate <>~ OGP TRIR Combined Industry Average
] Days Away Rate -®- 0GP DAR Combined Industry Average

© OGP (International Association of Oil & Gas Producers) TRIR and DAR rates, reflect the average combined company and
contractor employee incident rates in the global exploration and production industry, based on member companies
reporting into OGP's Safety Performance Indicators program, data represent averages for OGP regions in which Marathon
operates (Africa, Europe and North America), adjusted to OSHA methodology.

© 0GP 2004 TRIR and DAR comparator data not available at date of publication.



2004 Safety Summary (continued)

* To reinforce shared performance goals, Marathon
initiated a companywide contractor safety program
to recognize those contractors whose work efforts
best reflect all of Marathon’s core values.

* Downstream, MAP (excluding SSA) achieved a TRIR
of 0.93; 91 percent of MAP’s organizations met or
exceeded their annual goal and 82 percent came in
below their three-year average.

* MAP’s DAR of 0.08 resulted in a top-three finish
relative to its comparator group.

* Companywide, we regret to report one contractor
fatality was experienced as part of our international
operations. One fatality is too many and our goal
remains zero.

MAP Employee Safety Performance

D

2001 2002 2003 2004
B 7otal Recordable Incident Rate  [] Days Away Rate
<>~ APIU.S. Company Employees Only Industrywide TRIR Average
& API U.S. Company Employees Only Industrywide DAR Average

API TRIR and DAR are the average incident rates across all domestic oil and gas industry segments, the averages
are for company only (excludes ) for member ies reporting into API's Occupational
Injury & lliness Benchmarking Program.

SSA Employee Safety Performance

2001 2002 2003 2004
B 7otal Recordable Incident Rate [] Days Away Rate
<>~ MASH U.S. Company Employees Only TRIR Average
- MASH U.S. Company Employees Only DAR Average

® Marketing, Safety and Health (MASH) TRIR and DAR rates reflect the average incident rates in the retail marketing
industry; the averages are for company employees only (excludes contractors) for U.S. domestic companies reporting
into the Marketing Safety and Health group benchmarking program.

* MASH 2004 TRIR and DAR comparator data not available at date of publication.

2005 Safety Targets/Strategies

* Marathon upstream units will continue to focus
on contractor safety efforts, with emphasis on
incorporating leading indicators into performance
tracking and use of the GPS risk assessment tools
to address top risks.

* The target TRIR for Marathon is less than 1.30; the
target DAR is less than 0.35. These goals consider
recently acquired assets in Russia, as well as new
integrated gas operations.

* Marathon recognizes its TRIR safety performance,
although showing an improving trend, lags industry
average rates. The multi-year goal is step change
safety improvement to industry-leading performance.

* MAP will continue to strive for improvements in
performance through behavioral-based safety, incident
investigation and ongoing implementation of the
Responsible Care Management System.

* MAP’s companywide TRIR goal is less than 1.00;
individual MAP organizations also have separate
goals, with the overall strategy to provide continuous
improvement.

* MAP carries forward its goal to achieve a top-three
DAR ranking among its comparator group.

Environmental Stewardship

Marathon and MAP use spills of hydrocarbons (crude oil,
products, etc.) as a principal measure of environmental
performance due to the environmental consequences of
such spills. Since Marathon handles significant volumes of
produced water (water brought to the surface during the
production of hydrocarbons), tracking total fluids spill
volumes is also an important metric for environmental
performance. Marathon reports produced oil and total
fluids spill volumes on a normalized basis (barrels spilled
per million barrels produced). MAP tracks the release of
toxic chemicals in accordance with U.S. Environmental
Protection Agency (EPA) requirements. MAP also uses
an internal metric, Designated Environmental Incidents
(DEIs), to track environmental events that are reportable
to governmental agencies.

2004 Environmental Summary

* Marathon did not meet aggressive goals of 5.0
barrels of produced oil spilled per million barrels
(MMBBL) of oil produced and 6.0 total barrels of
total fluids spilled per MMBBL of total fluids
produced, with respective rates of 5.66 and 10.35
(excluding recently acquired assets).

* Greenhouse gas (GHG) emissions are reported for
both upstream and downstream segments for the
years 2001 through 2004.

* MAP experienced 140 DEIs in 2004, meeting its goal
of fewer than 166; of these, 56 were spill events,
releasing a total of 5,755 barrels.



Marathon Produced 0il Spill Rate
0il BBL Spilled per Total Oil Produced (MMBBL)

2001 2002 2003 2004

Produced oil includes liquid hydrocarbons, such as crude oil or natural gas condensates, which are brought to the
surface in upstream operations.

Marathon Total Fluids Spill Rate
Total BBL Spilled per Total Fluids Produced (MMBBL)

2001 2002 2003 2004

Total fluids include produced oil, produced water and any other liquid chemical; does not include spills of produced
water that meet regulatory criteria as fresh water.

MAP Total Reportable Spill Rate
Total BBL Spilled per Total Refinery Throughput (MMBBL)

2001 2002 2003 2004

Reportable spills include spills of crude oil, product (gasoline, diesel, etc.), chemicals or any other liquids or materials
that trigger federal, state or local reporting requirements.

MAP Toxic Release Inventory
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Includes air, water and land releases and offsite disposal, reported in accordance with U.S. EPA TRI requirements.

MAP and SSA Designated Environmental Incidents
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DEls are environmental events, such as spills, releases, discharge
violations and other incidents that are reportable to a government agency.

other permit notices of

Greenhouse Gas Emissions

GHG emissions for both upstream and downstream are
reported for 2001 through 2004. Emissions are reported
using industry guidelines (API/IPIECA/OGP Petroleum
Industry Guidelines for Reporting Greenhouse Gas
Emissions). Verification by an independent party is in
progress and will be completed prior to midyear 2005.
Verification results, as well as additional GHG emissions
information, will be posted on the company Web site.

Marathon Greenhouse Gas Emissions
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e Carbon dioxide equivalent (CO,e) emissions are based on carbon dioxide and methane.

 Results reflect direct- from Marathon-operated facilities.
© Normalized rates are based on tonnes CO,e emissions per thousand barrels of oil equivalent (MBOE) produced.

MAP Greenhouse Gas Emissions
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e Carbon dioxide equivalent (CO.e) emissions are based on carbon dioxide, methane and nitrous oxide.
 Results reflect direct- and indirect-source emissions from MAP-operated facilities.

© Normalized rates are based on tonnes COe emissions per thousand barrels (MBBL) of refinery throughput.
© Marathon Oil Corporation’s share of MAP GHG emissions is 62% (per ownership interest in MAP).



2005 Environmental Targets/Strategies

* Marathon uses GPS risk assessment tools to address
environmental risks; units will continue to focus on
reducing hydrocarbon and produced water spills with
environmental inspections of tank batteries, flowlines
and other fluids-handling systems.
The upstream goal for liquid hydrocarbon spills is
set at less than 9 barrels per MMBBL of oil produced.
The upstream goal for total fluids spills is less than
10 total barrels of fluid spilled per MMBBL of total
fluids produced. Both goals are noticeably higher than
the 2004 goals due to the inclusion of recently acquired
Russian assets. Efforts are under way in Russia to
implement GPS and instill a rigorous HES culture.
Marathon’s GHG profile has been significantly
impacted by the 2002 acquisition of Equatorial Guinea
assets. In the short term, existing operations and
increased production have increased total GHG
emissions, as well as normalized emissions rates.
Recent expansion projects, to be completed in 2005,
will improve operational and energy efficiencies
resulting in reduced flaring and associated GHG
emissions.
To drive continued environmental performance
improvements, MAP will use its three-tiered auditing
program, incident investigation and implementation
of Responsible Care, including vetting of third-party
terminal and transportation service providers.
MAP has established a companywide goal of fewer
than 125 DEIs; MAP organizations also have
individual DEI goals to provide continuous
improvement.

Honesty & Integrity

Marathon Oil Corporation is dedicated to conducting
business in an ethical manner and has a history of nearly
120 years built on a solid foundation of honesty and
integrity. The Business Integrity Office, established in
2001, distributes a Code of Business Conduct to every
employee and board member to educate, inform and
increase awareness of ethical practices and procedures.
The 2004 highlights regarding the Business Integrity
process and training include:

* The annual Code of Business Conduct questionnaire
process required more than 6,500 employees, officers,
directors and selected contractors to certify
compliance with the Code.

* The Code of Business Conduct was translated into
Arabic and can be accessed online in both electronic
and hardcopy formats; the Code was previously
translated into French, Spanish and Russian.

e Marathon’s upstream employee survey results indicated
ethics and integrity scored second highest, behind
health and safety, in receiving favorable ratings in

importance to employees. (See High-Performance
Team Culture section of this Report Card.)

* Approximately 2,000 Marathon employees and
contractors participated in ethics training in 2004.
Similar training will be provided to MAP employees
in 2005.

* MAP and SSA surveyed salaried employees regarding
the effectiveness of financial and operating controls, as
well as ethics- and integrity-related questions; results
were very positive. Employees believe the organization
is performing well on issues related to business
ethics and integrity. For example, there is a strong
understanding of the Code of Business Conduct.
Employees believe their co-workers and senior
management maintain high ethical standards.

* Business Integrity presented the fifth annual Findlay
Ethics Forum to approximately 450 MAP employees
and community members. A webcast replay of the
event was viewed by another 450 employees.

* Approximately 200 MAP employees participated
in facilitated small group training sessions.

* MAP received the Better Business Bureau
International Torch Award for Marketplace Ethics.

Social Investments

Marathon and MAP are committed to making a difference
in the communities where they operate through their
philanthropic, social development and volunteer programs.
The Marathon Oil Company Foundation, established in
2001, supports a wide variety of education, health and
human services, civic and community activities,
environmental causes, and arts and culture through grants
and donations, which target long-term partnerships and
capacity building. Marathon and MAP encourage their
employees to volunteer and are proud of the many hours that
their workers donate to local programs. The following chart
shows the breakdown by category of Marathon and MAP
2004 philanthropic giving.

Total Marathon and MAP Philanthropic Giving
$4.9 Million in 2004

Other Health & Human Services
18% 9%

United Way Education
20% 26%
Arts & Culture Civic, Community
2% & Environmental

25%

On behalf of Marathon and MAP. the Marathon Company Oil Foundation disbursed $3 million of the $4.9 million total
philanthropic giving shown above.



High-Performance Team Culture

In 2004, Marathon upstream conducted a worldwide
employee climate survey as a follow-up to a 2001 survey.
Approximately 78 percent of the eligible employees
participated in the survey and the overall results indicate
the following significant points regarding how Marathon
employees respond to “Living Our Values:

* 90 percent of employees who responded rated
Marathon favorably in the areas of health and safety,
reaffirming both remain top priorities for Marathon.

* 86 percent of responding employees rated Marathon
favorably on ethics and integrity topics, acknowledging
the high standards set by senior management and
demonstrated by Marathon employees.

* 80 percent responded with favorable ratings
regarding their level of engagement/commitment
to the company’s growth/success and their
employment with Marathon.

* 84 percent gave a favorable diversity rating in regards
to being treated with dignity and respect.

These and most other categories surveyed showed
significant upward trends from the 2001 survey. The
results also reflected well when benchmarked against a
multi-industry comparison group. Senior leadership is

2004 U.S. Employees — Minorities as a Percentage of the Workforce
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implementing plans to accelerate progress made by

focusing on such areas as improving the quality of

performance feedback, career and leadership development,

and teamwork. While Marathon is extremely proud of

its strong ratings in the HES, ethics and integrity, and

diversity categories, the goal remains achieving

100 percent favorable ratings in these important categories.
MAP conducted a similar survey in late 2004

and results were very favorable regarding employee

engagement, commitment to the company’s growth and

success, as well as business ethics and integrity. Ratings

were also favorable in such key areas as management and

supervision, resources, business processes, innovation

and communications.

Workforce Attributes

At year-end 2004, Marathon’s worldwide workforce totaled
25,804. Marathon and MAP strive to attract and retain the
best talent available to meet their business needs. Marathon
and MAP continue their efforts to build diversity in their
total employee base and within the management and
professional ranks. Of the more than 3,000 employees
hired during the year by Marathon and MAP, 232 were
professionals of which 33 percent were women and

17 percent were minorities. The charts below illustrate the
combined Marathon and MAP 2004 U.S. employment data.

2004 U.S. Employees — Women as a Percentage of the Workforce
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The following achievements represent the range of recognition
received by Marathon and MAP during the past two years.

2003

American College of Occupational and Environmental
Medicine, Corporate Health Achievement Award — jointly to
Marathon and MAP

Association for Commuter Transportation, Outstanding Service
Award — to Marathon

Association of Fundraising Professionals, Northwest Ohio
Chapter, Outstanding Corporate Philanthropist — to MAP

Better Business Bureau, Toledo District, Torch Award for
Marketplace Ethics — to MAP

Canadian National Railway, Safe Handling Award — to MAP

Canadian Pacific Rail, Safety Award — to MAP’s Illinois and
Minnesota Refining Divisions

Children’s Miracle Network, Community Service Award — to SSA

Kenai Peninsula Borough, Outstanding Business in Oil & Gas
Award — to Marathon’s Northern Business Unit

Louisiana Governor’s Environmental Leadership Award —
to MAP’s Louisiana Refining Division

National Ocean Industries Association, Safety Recognition —
to Marathon’s Southern Business Unit and Worldwide Drilling

National Petrochemical and Refiners Association, Responsible
Care® Exemplary Recognition Award — to MAP

Northern Ohio Minority Business Council, Corporation of the
Year Award — to MAP

Oklahoma Education Association, Tuskahoma Brown Miller
Award — to Marathon’s Northern Business Unit

U.S. Environmental Protection Agency, U.S. Department of
Transportation, Houston-Galveston Area Council and Commute
Solutions Partners, Best Workplaces for Commuters National
Standard of Excellence Achievement — to Marathon

U.S. Fish and Wildlife Service, Corporate Wildlife Stewardship
Award — to Marathon’s Northern Business Unit

U.S. Occupational Safety & Health Administration, Voluntary
Protection Program Star Recertifications — to MAP's Louisiana
and Illinois Refining Divisions

2004

Association of Fundraising Professionals, 2004 Outstanding
Philanthropic Corporation Award — to Marathon

Better Business Bureau, International Torch Award for
Marketplace Ethics — to MAP

Detroit Fire Department, Community Service Award — to MAP's
Michigan Refining Division

Ohio Cooperative Education Association, Distinguished
Employer of the Year Award — to MAP

Russian Federation, National Olympus Award for Social and
Economic Development — to Marathon’s Russian Business Unit

U.S. Coast Guard, William M. Benkert Environmental Award —
to MAP

U.S. Department of Defense, Outstanding Patriotic Employer
Awards — to MAP (Findlay, OH, and Catlettsburg, KY)

We are interested in your comments and inquiries. If you have
any questions or suggestions, would like additional copies of
this report, or want to find out more about Marathon’s HES
and social programs, please contact us via our Web site
(www.marathon.com) or write or call:

Marathon Oil Company
The Office of Public Affairs
5555 San Felipe Road
Houston, Texas 77056-2723
telephone: 713-296-3911
www.marathon.com



